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Introduction 

Safeguarding is defined as protecting children from maltreatment, preventing impairment of 
health and/ or development, ensuring that children grow up in the provision of safe and 
effective care and taking action to enable all children to have the best life chances. 

 

This Child Protection Policy forms part of a suite of documents and policies which relate to 
the safeguarding responsibilities of the school. The school will act in accordance with the 
following legislation and guidance: 

• The Children Act 1989 

• The Children Act 2004 

• Education Act 2002 (Section 175/157) 

• Croydon, Lambeth, Merton and Wandsworth Local Safeguarding Board Interagency 
Child Protection and Safeguarding Children Procedures 

• Keeping Children Safe in Education (DfE, September 2019) 

• Keeping Children Safe in Education Part One – DfE 2019 (Information for all school 
and college staff) 

• Working Together to Safeguard Children (DfE 2015) 

• Working Together to Safeguard Children (DfE 2019) 

• The Education (Pupil Information) England Regulations 2008 

• Sexual Offences Act (2003) 

• Section 26, the Counter Terrorism and Security Act 2017 

• Female Genital Mutilation Act 2015 (Section 74 Serious Crime Act 2015) 

• Children Missing in Education – Statutory Guidance (2016) 

• The Teachers Standards 2016 

 

Policy Review 

This policy will be available on our school website and is available on request from the 
school office. Parents and carers are informed about this policy when their children join at 
admission interview. 

This policy will be reviewed in full by the Head teacher and SLT on an annual basis unless 
an incident or new statuary guidance or local policy creates the need for an earlier review. 
Review is informed by the school’s own experience of managing safeguarding, and its own 
self-evaluation of this area. 

This policy was last reviewed and agreed by the Head teacher and SLT in September 2019. 
It is due for review in September 2020. 

The policy is provided to all staff (including temporary staff and volunteers) at induction 
alongside our staff Code of Conduct, our policy to manage children who go missing from 
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education and Part One of the statutory guidance ‘Keeping Children Safe in Education’ DfE, 
September 2019. All staff should read and understand at least Part 1 of this guidance. 

 

Statutory guidance and national publications 

 

1.1 This policy has been updated in line with the most recent ‘Keeping Children Safe in 
Education’ Statutory guidance (September 2019). It also reflects the contents of 
‘Working Together to Safeguard Children’ (July 2018), the Children Missing 
Education statutory guidance (September 2016), and ‘What to do if you are worried a 
child is being abused’ (March 2015). It also reflects the Ofsted guidance ‘Inspecting 
Safeguarding in Early Years, Education and Skill Settings from September 2016’. 

 

2. Purpose and aims of our policy 

The purpose of this policy is to ensure every child at our school is safe and protected from 
harm. It applies and gives clear direction to staff, volunteers, visitors and parents about our 
legal duty to safeguard and promote the welfare of our students. All children regardless of 
age, gender, ability, culture, race, language, religion or sexual identity have equal rights to 
protection. 

The aims of the policy are the prevention and support of all children, and particularly those 
that are vulnerable. To meet these aims, the school will; 

a) Establish and maintain a safe environment in which children can learn and develop; 

b) Practice safer recruitment in checking the suitability of staff and volunteers to work 
with children and ensuring up to date Disclosure and Barring Service (DBS) checks; 

c) Raise awareness of child protection issues and, through planned curriculum activities 
and opportunities, equip children with the skills needed to keep them safe from abuse 
both online and offline; 

d) Ensure our pupils know that they can approach adults in the school if they are 
worried or in difficulty and their concerns will be taken seriously and acted upon as 
appropriate; 

e) Implement effective procedures for identifying and reporting cases, or suspected 
cases of all forms of abuse; 

f) Support students who have been abused or for whom there are welfare concerns in 
accordance with their agreed child protection, child in need plan or other care plan; 

g) Appoint a Designated Safeguarding Lead for child protection who is a senior member 
of staff and a Deputy Designated Safeguarding Lead/s who will fulfil the role when 
the Designated Safeguarding Lead is unavailable. 

All designated staff will have received and will access regular and appropriate 
training and support for this role. 

h) The Wellbeing Officer to promote the educational achievement of children who are 
looked after and children who have left care through adoption, special guardianship 
or child arrangement orders or who have been adopted from state care outside of 
England and Wales. 

i) Work together with agencies to ensure adequate arrangement within our school to 
identify, assess and support those children who are suffering harm or for whom there 
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is a welfare concern, and to ensure there is a co-ordinated offer of early help when 
additional needs are identified. 

j) Provide all staff with the most up to date training and information on a regular basis. 

k) Teach students about Safeguarding through learning opportunities as part of 
providing a broad and balanced curriculum. 

l) Ensure there are procedures in place to handle allegations against teachers, the 
head teacher / volunteers, and other staff. 

m) Ensure appropriate policies and procedures are in place for appropriate action to be 
taken in a timely manner to Safeguard and promote children’s welfare. 

 

2.1 Our Ethos 

RISE Education School is committed to safeguarding and promoting the welfare of all its 
students. The school will always take a considered and sensitive approach in order that we 
can support all our students and recognise that each student’s welfare is of paramount 
importance. Our school will establish and maintain an ethos where: 

a) Safeguarding is threaded through everything we do is our school (‘the golden thread’) 
including the curriculum; 

b) Students feel secure, are encouraged to talk, are listened to and are safe. Children at 
our school will be able to talk freely to and member of staff at our school if they are 
worried or concerned about something, be it about adults or their peers; 

c) We recognise that staff at our school play a particularly important role as they are in 
a position to identify concerns early and provide help for children to prevent concerns 
from escalation. All staff are encouraged to maintain an attitude of ‘it could happen 
here’ where safeguarding is concerned; 

d) Through robust training and induction, all staff and regular visitors will know how to 
recognise indicators of concern, how to respond to a disclosure from a child and how 
to record and report this information; 

e) Every pupil will know what the adult will have to do with any information the 
child/young person has disclosed; 

f) At all times we will work in partnership and endeavour to establish effective working 
relationships with parents, carers and colleagues from other agencies in line with 
‘Working Together to Safeguard Children’ (2019). 

g) We identify needs and put support in as early as possible to minimise the risk of 
situations escalating. We recognise that some children may be especially vulnerable 
to abuse. Additional barriers can exist, for example, when recognising abuse and 
neglect for children with Special Education Needs (SEN).  

h) We recognise that children who are abused or neglected may find it difficult to 
develop a sense of worth and to view the world in a positive way. Whilst at school 
their behaviour may be challenging, and we recognise that some children who have 
experienced abuse may harm others. 
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2.2 Our responsibilities  

RISE Education School fully recognises its responsibilities for child protection and 
safeguarding. This policy sets out how the School will deliver these responsibilities. This is 
an overarching policy and forms part of a suite of documents and policies which relate to the 
child protection and safeguarding responsibilities of the school. 

The following policies fall under our safeguarding umbrella and we actively use them to 
underpin our values, ethos and our intent to ensure that pupils at our school are 
appropriately safeguarded: 

a) Staff Code of Conduct 

b) Anti-bullying (Behaviour for Learning) 

c) Positive Handling and Managing Behaviour 

d) Recruitment and Selection 

e) Whistleblowing (Safeguarding) 

f) Attendance 

g) Online safety 

h) Date Protection 

i) Health and Safety including site security  

j) Harassment and discrimination including racial abuse (Behaviour for Learning) 

k) Meeting the needs of pupils with medical condition 

l) Intimate care 

m) First aid 

n) Educational visits including overnight stays 

o) Managing children who go missing from education (Attendance) 

p) Missing child policy. 

 

Safeguarding arrangements at this school are underpinned by these key principles: 

• Safeguarding is everyone’s responsibility: all staff / anyone who has contact with a 
child or young person, including governors and volunteers, should play their full part 
in keeping children (included vulnerable adults when in their setting) safe. 

• We will aim to protect children using national, local and school child protection 
procedures. 

• All staff / anyone who has contact with a child or young person, including governors 
and volunteers should have a clear understanding regarding abuse and neglect in all 
forms, including how to inventory, respond and report. This also includes knowledge 
of the process for allegations against professionals. Staff, (Including governors and 
volunteers) should feel confident that they can report all matters of safeguarding in 
the school where the information will be dealt with swiftly and securely, following the 
correct procedures with the safety and wellbeing of the children in mind always. 

• We operate a child-centred approach: a clear understanding of the needs, wishes, 
views and voices of children. 
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Recruitment 

The school operates a safer recruitment practices, checking staff who work with students; 
taking proportionate decisions on whether to ask for any checks beyond what was required; 
and ensuring volunteers are appropriately supervised. The school has a separate 
recruitment and selection policy which should be read in conjunction with this policy. 

The school has at least one person on any appointment panel who has undertaken safer 
recruitment training, including, where appropriate, a member of the governing body. 

We will in all cases for example check on; 

• the ident of candidates; 

• professional qualifications; 

• the right to work in the UK; 

• make overseas checks where relevant; 

• ask for and follow up references (including one from the candidates’ current or most 
recent employer; 

• scrutinise applications for gaps in employment; 

• contact the referees to provide further clarification as appropriate. 

We have a Single Central Record which will cover all Staff, including Governors, and 
volunteers, frequent visitors, agency and supply, and others according to their role and 
responsibility. We will ensure this record is regularly updated and reviewed in line with 
National and Local requirements. 

2.3 Terminology 

Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by 
inflicting harm, or by failing to act to prevent harm. Children may be abused in a family or in 
an institutional or community setting by those known to them or, more rarely, by others (e.g. 
via the internet). Abuse can take place wholly online, or technology may be used to facilitie 
offline abuse. They may be abused by an adult or adults or another child or children. 

Safeguarding: In relation to children and young people, the School adopts the definition 
used Working Together to Safeguard Children 2018. 

Children Act 2015 define safeguarding and promoting children and young people’s welfare 

as: 

a) Protecting children from maltreatment; 

b) Preventing impairment of children’s health or development; 

c) Ensuring that children are growing up in circumstances consistent with the provision of 
safe effective care; 

d) Taking action to enable all children to have the best outcomes; 

e) Ensuring that all staff have the tools to identify those children who may be at risk of harm 
and putting early help in to support them and their family; 

Safeguarding is not just about protecting children from deliberate harm. Is also relates to 
aspects of school life including: 

a) Student attendance 
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b) Pupil’s health and safety 

c) The use of reasonable force 

d) Meeting needs of children with medical conditions 

e) Providing first aid 

f) Educational visits  

g) Intimate care 

h) Internet or E-Safety  

i) Data security 

Child protection: The statutory guidance defines child protection as part of safeguarding 
and promoting welfare. Child protection is the activity undertaken to protect specific children 
who are suffering, or are likely to suffer, significant harm. 

Child refers to all young people who have not yet reached their 18th birthday. 

Parent refers to birth parents and other adults who are in parenting role, for example 
stepparents, foster carers, guardians and adoptive parents. 

Staff refers to all those working for or on behalf of the school, full time or part time, in either 
a paid or voluntary capacity. Safeguarding and promoting the welfare of children is the 
responsibility of all staff in the school. 

Safeguarding Team and the Designated Leads should be alerted to all cases in which there 
is an allegation of abuse of child by a person who works with children where there is a 
concern that the person may have: 

a) Behaved in a way that has, or may have harmed a child; 

b) Possibly committed a criminal offence against / related to a child; 

c) Behaved towards a child or children in a way which indicated s/he would pose a risk of 
harm if they work regularly or closely with children. 

 

2.4 Types and aspects of Abuse 

Child abuse (Definitions) 

There are four types of child abuse as defined in ’Working Together to Safeguard Children’ 
(2018) which is defined in the ‘Keeping Children Safe in Education Statutory Guidance 2019 
as: 

• Physical Abuse – a form of abuse which may involve hitting, shaking, throwing, 
poisoning, burning or scalding, drowning, suffocating or otherwise causing physical 
harm to a child. Physical harm may also be caused when a parent or carer fabricates 
the symptoms of, or deliberately induces, illness in a child. 

• Emotional Abuse – the persistent emotional maltreatment of a child such as to 
cause severe and adverse effects on the child’s emotional development. It may 
involve conveying to a child that they are worthless or involved, inadequate, or 
valued only insofar as they meet the needs of another person. It may feature age or 
developmentally inappropriate expectations being imposed on children. These may 
include interactions that are beyond a child’s developmental capability, as well as 
overprotection and limitation of exploration and learning, preventing the child from 
participating in normal social interaction. It may involve seeing or hearing the ill-
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treatment of another. It may involve serious bullying (including cyberbullying), 
causing children frequently to feel frightened or in danger, or the exploitation or 
corruption of children. Some level of emotional abuse is involved in all types of 
maltreatment of a child, although it may occur alone. 

• Sexual Abuse involves forcing or enticing a child or young person to take part in 
sexual activities, not necessarily involving a high level of violence, whether or not the 
child is aware of what is happening. The activities may involve physical contact, 
including assault by penetration (for example rape or oral sex) or non-penetrative 
acts such as masturbation, kissing, rubbing and touching outside of clothing. They 
may also include non-contact activities, such as involving children in looking at, or in 
the production of, sexual images, watching sexual activities, encouraging children to 
behave in sexually inappropriate ways, or grooming a child in preparation for abuse. 
Sexual abuse can take place online, and technology can be used to facilitate offline 
abuse. Sexual abuse is not solely perpetrated by adult males. Woman can also 
commit acts of sexual abuse, as can other children. The sexual abuse of children by 
other children is a specific safeguarding issue in education. 

• Neglect is the persistent failure to meet a child’s basic physical and/ or psychological 
needs, likely to result in the serious impairment of the child’s health or development. 
Neglect may occur during pregnancy, for example, as a result of maternal substance 
abuse. Once a child is born, neglect may involve a parent or carer failing to: provide 
adequate food, clothing and shelter (including exclusion from home abandonment); 
protect a child from physical and emotional harm or danger; ensure adequate 
supervision (including the use of inadequate care-givers); or ensure access to 
appropriate medical care or treatment. It may also include neglect of, or 
unresponsiveness to, a child’s basic emotional needs. 

 

3 Specific Safeguarding issues  

Staff must be aware of the wider, specific safeguarding issues, including behaviours 
associated with drug taking, alcohol abuse, truanting and sexting, all of which put children in 
danger. A longer list of such issues is in Part 1 of Keeping Children Safe in Education (2019) 
with links to further information about each issue, which staff must read, understand and sign 
for. 

All staff, but especially the Designated Safeguarding Lead (or deputy/ies) should be 
considering the context within which incidents and/ or behaviours occur. This is known as 
contextual safeguarding, which simply means assessments of children should consider 
whether wider environmental factors are present in a child’s life that are a threat to their 
safety and/ or welfare. 

This school will incorporate signs of abuse and specific safeguarding issues on safeguarding 
into briefings, staff induction training, and ongoing development training for all staff. 

 

3.1 Children who may require early help 

Any child may benefit from early help, but all staff (including governors and volunteers) 
working within the school should be particularly alert to the potential need for early help for a 
child who: 

• is disabled and has specific additional needs; 

• has special educational needs (whether or not they have a statutory education, 
health and care plan); 
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• is a young carer; 

• is showing signs of being drawn in to anti-social or criminal behaviour, including gang 
involvement and association with organised crime groups; 

• is frequently missing / goes missing from care or from home; 

• is misusing drugs or alcohol themselves; 

• is at risk of modern slavery, trafficking or exploitation; 

• is in family circumstances presenting challenges for the child, such as substance 
abuse, adult mental health problems or domestic abuse; 

• has returned home to their family from care; 

• is showing early signs of abuse and/or neglect; 

• is at risk of being radicalised or exploited; 

• is a privately fostered child. 

These children are therefore more vulnerable. This school will identify who their vulnerable 
children are, ensuring all staff and volunteers know the procedure to secure advice, help and 
support where needed. 

 

3.2 Extremism and Radicalisation 

At our school we fully consider radicalisation, extremism and exposure to extremist materials 
to be safeguarding issues that can lead to poor outcomes for our students. In line with the 
Prevent duty (2015), we will work to ensure that members of staff are fully engaged in being 
vigilant about radicalisation; and maintain an attitude that “it could happen” in the school. 
School staff will be supported to understand when it is appropriate to make a referral to the 
Channel programme.  

Through accessing training, we will ensure that all staff are fully aware of the threats, risks 
and vulnerabilities that are linked to radicalisation; are aware of the process of radicalisation 
and how this might be identified early on. The DSL will undertake Prevent awareness 
training and will be able to provide advice and support to staff on protecting children from the 
risk of radicalisation. We will work alongside other professional bodies and agencies to 
ensure that our students are safe from harm. We will assess the risk of children being drawn 
into terrorism, including support for extremist ideas that are part of terrorist ideology. 

The school will not tolerate any prejudice, discrimination or extremist views, including 
derogatory language, displayed by students or staff who will always be challenged and 
where appropriate dealt with in line with our behaviour policy for learners and the Code of 
Conduct for staff. 

We will closely follow any locally agreed procedures and agreed processes and criteria for 
safeguarding individuals who are vulnerable to extremism and radicalisation. As part of wider 
safeguarding responsibilities school staff will be alert to: 

• Disclosures by students of their exposure to the extremist actions, views or materials 
of others outside of school, such as in their homes or community groups, especially 
where learners have not actively sought these out; 

• Graffiti symbols, writing or artwork promoting extremist messages or images; 

• Students accessing extremist material online, including through social networking 
sites; 



10 
 

• Parental reports of changes in behaviour, friendship or actions and requests for 
assistance; 

• Reports from police and local authority services of issues affecting students in the 
school or other education settings in the locality; 

• Leaners voicing opinions drawn from extremist ideologies and narratives; 

• Use of extremist or hate terms to exclude others or to incite violence;  

• Intolerance of difference, whether secular or religious or, in line with our equalities 
policy, views based on, but not exclusive to, gender, disability, homophobia, race, 
colour or culture; 

• Attempts to impose extremist views or practices on others; 

• Anti-Western or Anti-British views. 

 

3.3 Child Sexual Exploitation 

Child sexual exploitation is a form of child sexual abuse. It occurs where an individual or 
group takes advantage of an imbalance in power to coerce, manipulate or deceive a child or 
young person under the age of 18 into sexual activity (a) in exchange for something the 
victim needs or wants, and/ or (b) for the financial advantage or increased status of the 
perpetrator or facilitator. The victim may have been sexually exploited even if the sexual 
activity appears consensual. Child sexual exploitation does not always involve physical 
contact; it can also occur through the use of technology. 

3.4 Female Genital Mutilation (Child Protection) 

The school recognises the need for all staff to be alert to the possibility of a girl being at risk 
of FGM, or of having already suffered FGM. Staff will be alert to the range of potential 
indicators that a girl may be at risk of FGM. 

If staff have a concern regarding a girl that might be at risk of FGM they must activate 
safeguarding procedures. They will personally report to the police cases where they discover 
that an act of FGM appears to have been carried out, in line with Section 5B of the Female 
Genital Mutilation Act 2003. Those failing to report such cases will face disciplinary 
sanctions. Staff should not be examining students. Information and guidance can be found 
within ‘Mandatory reporting of female genital mutilation procedural information’ (DfE, Oct 
2015). Unless the teacher has good reason not to, they should still discuss any such case 
with the DSL and involve children’s social care as appropriate. The school recognises and 
understands that there is now a mandatory reporting duty for all teachers to report to the 
police where it is believed an act of FGM has been carried out on a girl under 18 in the UK. 
Failure to do so may result in disciplinary action being undertaken. 

3.5 Allegations of abuse against another child: Peer on Peer abuse 

Children may be harmed by other children or young people. Staff will be aware of the harm 
caused by bullying and will use the school’s anti-bullying procedures where necessary. 
However, there will be occasions when a student’s behaviour warrants a response under 
safeguarding and child protection, rather than anti-bullying procedures. 

All staff should be aware that safeguarding issues can manifest themselves via peer on peer 
abuse. This is most likely to include, but may not be limited to: 

• Bullying (including cyberbullying); 
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• Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise 
causing physical harm; 

• Sexual violence and sexual harassment; 

• Sexting (also known as youth produced sexual imagery).  

• Initiation/hazing type violence and rituals 

Staff should be aware of Part 5 Keeping Children Safe in Education 2019, which provides 
guidance about managing reports of child on child sexual violence and sexual harassment. 
The guidance will be followed in the case of such a concern, with regards to responding to a 
report, carrying out a risk assessment, and actions to be taken following a report. Where 
these concerns exist, staff should discuss with the Designated Safeguarding Lead who will 
seek advice from agencies and professionals including reference to the safeguarding 
procedures as outlined by the local authority. This may mean a referral to the Police and 
Social Care.  

Research suggests that up to 40 per cent of child sexual abuse is committed by someone 
under the age of 18. 

The management of children and young people with sexually harmful behaviour is complex, 
and the school will work with other relevant agencies to maintain the safety of the whole 
school community. Young people who display such behaviour may be victims of abuse 
themselves and the child protection procedures will be followed for both victim and 
perpetrator.  

3.6 Online Safety 

The school always encourages children to use the internet as much as possible in a safe 
way. 

Mobile phones, computers and tablets are a source of fun, entertainment, communication 
and education and our students have regular use of these devices. School is aware that 
some adults and young people will use these technologies to harm children through hurtful 
or abusive communications; enticing children to engage in sexual harmful conversations; 
webcam photography or face to face meetings. The school’s online safety policy explains 
how we aim to keep students safe in school while promoting ICT appropriate skills. 

We have an unequivocal response to online bullying and sexting by students via texts and 
emails. This will not be tolerated and will be treated as seriously as any other type of 
bullying. In the absence of a child protection concern, online bullying will be managed 
through our anti-bullying and confiscation procedures. 

If staff members discover instances of misuse, either by a staff member, volunteer or child, 
the issue must be reported to the Headteacher without delay. The Headteacher has overall 
responsibility for internet safety and will have access to all email addresses and passwords 
provided. 

The school has put in place appropriate filters and monitoring systems to ensure children are 
safeguarded from potentially harmful and inappropriate online material. These systems do 
not lead to unreasonable restrictions as to what children can be taught with regards to online 
teaching and safeguarding. 

The school has a separate policy on the use of mobile technology in the school, which 
should be read in conjunction with this policy. 

3.7 Children Missing Education (CME) 

Ensuring admission and attendance registers are up to date and knowing where children are 
during school hours are extremely important aspects of safeguarding. Missing school can be 
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an indicator of abuse and neglect, and in older children may raise concerns around child 
sexual exploitation. To safeguard students who are missing in education, the school will 
ensure compliance with local authority policy and procedures for Child Missing Education.  

 
The Designated Safeguarding Lead will monitor unauthorised absences and follow 
procedures, particularly where children go missing on repeated occasions. 

The school will maintain both admission and attendance registers that are accurate and up 
to date, including all students. 

The school will ensure there are procedures to inform the local authority when a student: 

• Fails to attend on the agreed or notified first date of attendance at the school; 

• Fail to attend school regularly or has been absent without school’s permission for a 
continuous period of ten school days or more; 

• Is added to the school roll; 

• Name is to be deleted from the admission register on any of the 15 grounds set out in 
the Education (Pupil Registration) (England) Regulations 2006 as amended, 
including for the following reasons: 

• The school is replaced by another school on an attendance order; 

• The school attendance order is revoked by the Local Authority (LA); 

• Completion of compulsory school age; 

• The permanent exclusion of a student; 

• The death of a student;  

• The student has transferred between schools; 

• The student is withdrawn to be educated outside of the school system; 

• The student fails to return from an extended family holiday after both the school and 
the LA have tried to locate the student; 

• A medical condition prevents their attendance and return to school before ending 
compulsory school-age; 

• The student is in custody for more than four months; 

• The student has left the school; 

• There are 20 school days continuous absence without good reason. 

Deletion from the register is a shared responsibility between the school and the Local 
Authority. The school must consult the LA prior to deletion from roll and must make 
reasonable steps to find students they are not attending. When sharing off rolling information 
with the LA the school will follow the LA policy. 

The school will ensure that all staff: 

• understand what to do when children do not attend regularly; 

• know the signs and triggers for travelling to conflict zones, Female Genital Mutilation 
(FGM) and forced marriage and domestic servitude; 
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• inform the local authority of any student who fails to attend school ‘regularly’ or does 
not attend school for 10 consecutive days without authorisation 

3.8 Photography and video imaging of children in school 

We have taken a sensible and balanced approach that is based on parental consent to take 
pictures and video images that capture children’s achievements, activities and promote 
success and wherever possible, take steps to ensure anonymity when in use of images 
taken by School for these described purposes. 

The school acknowledges that the majority of people who take or view photographs or 
videos of children do so for entirely innocent, understandable and acceptable reasons. 
Sadly, some people abuse children through taking or using images. To help protect 
students, we will implement the following safeguards; 

• seek parental consent their consent for photographs to be taken or published (for 
example, on our website or in newspapers or publications); 

• use only the students first name with an image; 

• ensure students are appropriately dressed; 

• encourage students to tell us if they are worried about any photographs that are 
taken of them 

• seek parents’ cooperation when taking images at school events to ensure that 
images of unrelated children are not taken without consent or posted to the internet 
or other medium without consent of the parents of children involved; 

• have strict rules regarding use of mobile technology while on school premises. 

 

3.9 Teaching of Safeguarding 

We will include the teaching of safeguarding across the curriculum, including online safety, 
through opportunities which equip children with the skills they need to stay safe from harm 
and to know to whom they should turn for help. This will include online safety, anti-bullying, 
transition support; prevention of radicalisation etc. 

4. Looked after children and Previously Looked after Children 

The Governing Body and school leaders will work with the Local Authority to promote the 
educational achievement of looked after children, and children who have been previously 
looked after. The Designated Teacher will have appropriate training and the relevant 
qualifications and experience. All staff will have the skills, knowledge and understanding to 
keep these children safe. 

4.1 The use of reasonable force 

The school will follow the DfE guidance for schools on the ‘Use of reasonable force - advice 
for head teachers, staff and governing bodies’ July 2013, and the Local Authority’s policy for 
schools on this subject. 

4.2 Child Sexual Exploitation 

Risk factors may include: 

• Going missing;  

• Engagement in offending;  

• Disengagement from education; 
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• Using drugs or alcohol; 

• Unexplained gifts / money;  

• Repeated concerns about sexual health; 

• Decline in emotional wellbeing. 

All suspected or actual cases of CSE are a safeguarding concern in which child protection 
procedures will be followed. This will include a referral to the police. If any staff are 
concerned about a student, they will refer to the Safeguarding Designated Lead/s within the 
school. 

4.3 Female Genital Mutilation 

Signs may include: 

• Days absent from school; 

• Not participating in Physical Education; 

• In pain / has restricted movement / frequent and long visits to the toilet / broken limbs 

• Confides that she is having a special procedure, cut or celebration; 

• Unauthorised and or extended leave, vague explanations or plans for removal of a 
female in a high-risk category* especially over the summer period; 

• Plans to take a holiday which may be unauthorised, unexplained or extended in a 
country known to practice FGM. 

 

Safeguarding Roles and Responsibilities 

Designated Safeguarding Lead Role 

We have Designated Safeguarding Lead (DSL) who has received appropriate training and 
support for this role. The DSL is a senior member of the school leadership team. We also 
have Deputy DSLs who will provide additional support to ensure the responsibilities for child 
protection and Safeguarding children are fully embedded within the school ethos and that 
specific duties are discharged. Notwithstanding the presence of the deputy DS, the DSL has 
lead responsibility of safeguarding and child protection. This is explicit in their job 
description. Our DSL will ensure there is structured procedure within the school, which will 
be followed by all the members of the school community in cases of suspected abuse.  

 

Responsibilities of the Designated Safeguarding Lead (DSL) 

Referrals, Tracking and Monitoring 

The DSL will: 

• Refer cases of suspected abuse to the local authority children’s social care; 

• Support staff who make referrals to local authority children’s social care; 

• Refer cases to the Channel programme where there is a radicalisation concern; 

• Support staff who make referrals to the Channel programme; 

• Refer cases where a person is dismissed or left due to risky/harm to a child to the 
Disclosure and Barring Service; 
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• Refer cases where a crime may have been committed to the Police; 

• Liaise with the ‘cases manager’ and designated officer(s) at the local authority for 
child protection concerns (all concerns which concern a staff member); 

• Liaise with the Headteacher (where the DSL role is not carried out by the 
Headteacher) to inform him/her of any issues and especially ongoing enquiries under 
section 47 of the Children Act 1989 and police investigations. The DSL will ensure 
there is always cover for this role. 

• Liaise with staff on matters of safety and safeguarding and when deciding whether to 
make a referral by liaising with relevant agencies; 

• Act as a source of support, advice and expertise for all staff; 

• Maintain an overview of all children about whom there are concerns i.e. subject to a 
child protection plan, Child in Need plan, a Looked After Child, a child who has 
previously been looked after or a child about whom there is concerns file. 

• Ensure when children leave the school, that their safeguarding / child protection file is 
discussed with DSL at the new school as soon as possible and that it is transferred 
separately to the main student file. This file will document all concerns as well as 
child protection and safeguarding concerns. 

• Cooperate with any requests for information from the local authority, such as a Child 
Protection training returns and self-evaluation forms for safeguarding and child 
protection, in compliance with Section 11, Children Act 2004. 

Raising Awareness 

The Designated Safeguarding Lead will ensure the school’s safeguarding and child 
protection policies are known, understood and used appropriately; 

• Ensure the school’s safeguarding and child protection policy is reviewed annually (as 
a minimum), and the procedures and implementation are updated and reviewed 
regularly, and work with governing bodies or proprietors regarding this. 

• Ensure the safeguarding and child protection policy is available publicly and parents 
are aware of the fact that referrals about suspected abuse or neglect may be made 
and the role of the school in this. 

• Ensure staff are aware of training opportunities and the latest local policies on 
safeguarding. 

• Where children leave the school ensure their child protection file is transferred to the 
new school or college as soon as possible. This should be transferred separately 
from the main student, ensuring transit and confirmation of receipt is obtained.  

ACTION 

What to do if you are worried about a child 

RISE Education School has a statutory duty to safeguard and promote the welfare of 
children. All staff members should be aware of the systems within out school which support 
safeguarding. 

If you have any concerns about the health and safety of a child at this school or feel that 
something may be troubling them, you will need to decide what action to take. Where 
possible you should share this information with the Designated Safeguarding Leads straight 
away to agree a course of action. You may also make a referral directly to children’s social 
care. If you do this, you must inform the Designated Safeguarding Lead as soon as possible. 
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Please do not worry that you may be reporting a small matter – we would rather you report 
things which turn out to be small than miss a worrying situation? 

If you think the matter is very serious and may be related to a child protection 
concern, where the child has been harmed or is at risk of harm e.g. physical, sexual, 
emotional abuse or neglect, a referral should be made to children’s social care and/ or 
the police immediately. Anyone can make a referral, but you must inform your 
Designated Safeguarding Lead. 

 

The people you should talk to at this school are: 

Designated Safeguarding Leads: 

 

• Pastor Joe Kerson, Head teacher (Mitcham 1st floor Main Building) 

• Ms Marcia Richards, Operations Manager (Mitcham) 

• Ms Shami Khanom, Referrals Manager (Mitcham) 

• Miss Larra Bakich, Wellbeing Officer (Mitcham – ask at reception) 

 

 

 

 

Full Name: Joe Kerson 

Signed by Headteacher: J. Kerson    Date: 3rd Sept 2020 
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